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Winter Biking

Date night

Meet LaDy Brion

Planning to bike in 
the snow? Here’s how 
to get prepared.

Great  date  n ight 
ideas for a Baltimore 
Valentine’s Day.

She’s a spoken word 
artist and a graduate 
student at UB, among 
many other things.
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Before the end of the last semester a 
petition was sent to the President of 
University of Baltimore challenging 
aspects of diversity on the UB cam-
pus. The petition focused heavily 
on racial diversity, encouraging op-
portunity for students and faculty of 
color. 

With the start a new semester the 
issue of diversity continues to be 
on the forefront, and it seems the 
petition and ideas are still in the 
air. The UB Post was able to speak 
with President Kurt Schmoke about 
his perspective on diversity and the 
petition. President Schmoke wants 
the campus to be aware the diver-
sity is a broad spectrum. “Diversity 
means more than black and white,” 
said Schmoke. “If we can all agree to 
that then we can have a better con-
versation about diversity. There are 
a lot of groups underrepresented in 
the academy, and we should be sensi-
tive to that.” Below are the questions 
provided by the UB Post and the an-
swers from President Schmoke.

How do you feel about conversa-
tions surrounding diversity before 
the PoC coalition’s petition?

KS: There were many conversa-
tions about diversity. From students, 
faculty, staff and alumni prior to the 
drafting of the petition.

Do you think this petition grew 
from the conversations already 
happening, or more so grew from 
the events happening in Baltimore 
and Mizzou?

KS: You’d have to ask the peo-
ple that drafted the petition. But I 
think people who have been around 
a while recognize there was a Culture 
and Diversity Committee created at 
UB four years ago because the UB 
community recognized the need to 
focus in more clearly on the issue of 
diversity. 

What does diversity mean to you 
or University of Baltimore?

KS: For me, diversity is broader 
than just the concept of race. It 
involves creating a welcoming en-
vironment on campus for people 
of different backgrounds, different 
gender orientation, different races, 

and ethnicities and points of view. 
So diversity is a broad concept but 
primarily the goal is to make this a 
welcoming environment for people 
who have differences—whatever 
those differences may be. 

Do you feel the conversation in 
regards to diversity have differed 
since the petition has come from 
the students, or is it about the same?

KS: There has been some in-
creased focus on issues, not only 
because of the petition, but what 
happened in Baltimore last April. 
And then following other issues at 
other universities, like Missouri. But 
I thought the petition raised some 
important issues that needed further 
investigation, that’s why I responded 
to it the way that I did, in writing, 
saying that I thought points that they 
raised needed further investigation. I 
promised that I would take an initial 
step in meeting with the cultural and 
diversity committee, and I did that 
last Monday morning.

When you say further investiga-
tion, you mean points in the peti-
tion need further investigation?

KS: Yes. For example, one of the 
points they raised in the petition 
was that there was a disproportion-
ate discipline of African-American 
students rather than white students 
for similar offenses. They didn’t 
provide details. They made the 
allegations but they didn’t provide 
any evidence to support it. I didn’t 
dismiss the allegation, but I said we 
need to find out whether it’s true or 
not and the only way to do that is 
through further investigation. That’s 
just an example, but there were some 
others that were in the petition. As I 
said it raised questions but there was 
a need for further work to determine 
the answer to those questions.

So should students put more 
work into investigating?

KS: No. I thought the best way of 
doing it [was] for the community to-
gether. That’s why I wanted to meet 
with the Culture and Diversity Com-
mittee because it has as its members: 
students, faculty, and staff. I thought 
that would be the appropriate group 

to begin this process of investigation. 
I’ve asked them to have more regular 
meetings and to raise their profile a 
bit so people who were interested in 
diversity issues at UB would know 
of them, and know about their work, 
and would find an easy way to raise 
their concerns.

I know the Culture and Diversity 
Committee’s goal is to increase di-
versity and make known diversity 
issues on campus. That is their 
mission right?

KS: It’s to make sure the issue of 
diversity is viewed as an important 
priority. 

How did you feel when you re-
ceived the petition from the stu-
dent? Would it have been different 
coming from faculty?

KS: No, as I said I think the peti-
tion raised important questions. Had 
it come from faculty, I would have 
reacted the same way. I didn’t dismiss 
the petition. I just, in my response, 
said “you raised some important is-
sues.” We need to do further work.

Did you feel the need to meet 
with the people of color coalition?

KS:  I didn’t feel compelled. What 
I felt was compelled to respond to the 
petition. And I also wanted the peti-
tion to be public, so that I could get 
input from all aspects of the commu-
nity because initially it just came to 
me and nobody heard about it, except 
a few other students. I wanted the 
petition to be public so that I could 
get input from those with knowledge 
about the issues that are raised. I 
want to hear from faculty members 
about their response. I wanted to hear 
from other students, and I must say 
the responses that I got from other 
students vary widely. They were not 
all supportive of the petition. So it 
was important for me to get input 
from those who might be affected 
by what the petition said.

When you made it public, and 
you were hearing responses from 
faculty and students, how did you 
respond to that?

KS: It confirmed my view that 
there needed to be more investigation 

of what was alleged in the petition.

I have sat in on an SGA meeting 
in which the PoC Coalition men-
tioned racial diversity in faculty and 
staff. Many people on campus, pose 
the question, “what if there aren’t 
any qualified candidates?” “What 
if we can’t find people of color who 
qualify?” How do you feel about 
people raising the question, “What 
if there are not enough qualified 
candidates of color?” More so, your 
response to that statement.

KS: Well… first of all, I have to 
look, in the sense I have only been 
here a year and a couple of months, 
I have to f ind out whether in fact 
what they said was correct. I know, 
for example, in our Dean’s search for 
College of Public Affairs there were 
people of color in that pool of candi-
dates. And that in the search for the 
provost there was not a person but 
there was gender diversity, so I had 
to go back and find out whether we 
had a history recently of no persons of 
color being in the pools of candidates. 

So that requires further inquiry. 
I’ve encouraged the consultants that 
we use in the search committees to 
make sure they search broadly for 
qualified people. To the best of my 
knowledge nobody has been dis-
couraged from pulling in people of 
color in the pool. So the bottom line 
is you can’t disagree with what they 
are suggesting. It’s just that, they 
may not have known that indeed 
there were people of color in some of 
these searches. They may not have 
been selected but they were in some 
of the searches. Again, it’s the type of 
general statement that needs further 
inquiry.

Do you think statements as men-
tioned previously are in the back of 
people’s minds and effect the hiring 
process? Not specifically at UB but 
in academia in general, that the 
pre-conceived notion that there 
may not be enough qualified people 
of color, do you think that effect the 
hiring process in academia?

KS: Some places yes and some 
places no. I mean I think academia 

Continuing the discussion 
of diversity with President 
Kurt Schmoke 
By Montéz Jennings 
Managing Editor

see DIVERSITY, page 9
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Fierstien

Editor-in-Chief

LETTER FROM THE EDITOR
“I love deadlines.  I love the whooshing noise they make as they go by.”  
- Douglas Adams, The Salmon of Doubt, 2002

Welcome back, or in the case of new students: welcome!  
Winter break is over and that means no more sleeping in 
till you wake up. Some of you may have gone home and 
eaten well, and return embittered by the late nights and 
microwave ramen that lie in wait for you. I, for one, stayed 
on campus so as to not raise my expectations of what 
levels of sleep and quality of food one should probably 
have for health’s sake. The first major benefit of this was 
that I was able to do my laundry without having to wait 
for my roommates to finish theirs. The second was that 
I could spend some time looking for a job. All in all it 
was a stressful and malnourished break, and I return to 
this spring semester with my expectations successfully 
untarnished!

As Nicole mentioned in our last issue, I am the new 
Editor-in-Chief. The burden of this responsibility is not 
lost on me as I sit here pouring over all of the previous 
letters from the previous editors, and seeing how together 
they seemingly had it. Already in my career here at The 
Post I have lost most of an interview by mishandling a 
recording app on my phone; I’m sure none of them have 
done that. I must remind myself of the moment I realized 
I was an adult: the moment when I realized all the put 

together, well organized, decision making adults were just 
winging it, granted they had more experience covering it 
up with the mask of authority. So I’ve got this. It’s fine. 
It’s my first letter from the editor and I don’t think I’ll 
be judged too harshly for being a little squeamish about 
having a public personae. 

I’m certainly not alone in having a new power position 
here at The Post.  Montéz Jennings was also made our new 
Managing Editor, and has so far been incredibly pleasant 
to work with. We have had many conversations about the 
direction of The UB Post, and how we can make it more 
focused on you, the readers, and life around our campus. 
It is a work in progress, as everything is, and we hope you 
enjoy what we’ve put together and what is to come.

Questions, concerns, suggestions, complaints, non-se-
quiturs, riddles, and spooky stories may be sent to me 
directly at: editorinchief.ubpost@gmail.com. I will do my 
best to respond in a timely manner. As the readers of our 
newspaper you are my boss, and I will do everything I can 
to get that sweet, juicy raise.

Signing off,
Kyle Fierstien

COMIC
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AROUND 
                                                                                                                                CAMPUS

In the midst of a new semester and 
high hopes for this current year, 
University of Baltimore is continu-
ing its tradition of providing an 
appreciation for art. UB provides 
an African-American Arts Festival 
every year showcasing various forms 
of expression and art. As talks about 
racial diversity and conversations 
about justice are on the forefront, 
this festival could be more important 
than ever during this time. 

The African-American Arts Festi-
val can serve as a space for solidarity 
for African-American students and 
staff, although the event is not lim-
ited to this selective group of people. 
It is encouraged that not only UB 
students, faculty, and staff come 
and the join the festivities, but the 
public as well—those outside of the 
UB community. Kimberly Lynne 
(UB alum, professor, and Manager 
of Theater and Arts/ Spotlight 
UB) encourages an open dialogue 
to come from the community and 
participants. She champions the use 
of art to delve into social topics with 
the “distance of the metaphor.” The 
festival starts Monday, February 15th 
and will end February 18th. All of the 
events of the festival are unclear but 
Lynne was able to provide details of 
the upcoming event(s). 

The festival began in 2009. Since 
then, Lynne has been trying to in-
corporate the events with the UB 

curriculum. “Karla Sheppard and 
spotlight UB come together to plan 
a myriad of different events during 
African American arts festival month, 
and we try to supply a variety of dif-
ferent forms. We try to have a range 
of music, poetry, theater, and film. 
A mix of stuff, kind of a mash-up, 
and it ’s usually about three days 
long—although this year it might be 
four.” UB’s Spotlight events almost 
90% tied to curriculum, according to 
Lynne. For exam-
ple, last semester 
she and Professor 
Steve Matanle were 
teaching courses 
i nvolv ing  I r i sh 
culture, which lead 
to staging the play 
Purgatory. In the case of the festival, 
Lynne is teaching screen-writing 
while Professor Steven Leyva is 
teaching a course about literature 
turning to f ilm. “We are probably 
going to screen “Beloved,” which 
is the one Dr. Badejo wanted us to 
screen...or “The Color Purple” to 
have some sort of option that is a 
book that turned into a film about 
the African-American experience. 
That is the best thing about connect-
ing things to curriculum because you 
have an instant audience. Not just be-
cause, I just feel in general, so much 
arts education has been removed 
from the Baltimore City Public 

school system, and so I want to try 
to put in back into our system here. 
Not only classes that are considered 
the arts but all sorts of curricula. As 
a teacher I consider what is the best 
means of reading comprehension and 
performing anything, reading any-
thing out loud, hearing anything out 
loud just shoots reading comprehen-
sion through the roof. So showing a 
film version of a book really helps 
with the understanding of that book 

and the themes in that book.”
The African-American Arts Fes-

tival is made possible through part-
nership between faculty members. 
Lynne met with Dr. Diedre Badejo 
to exchange ideas, while being a stu-
dent in the MFA program allowed 
her access to Kendra Kopelke. She 
and Steven Leyva attended graduate 
school together. These connections 
allow for the f low of ideas: thus cre-
ating the events and preparation for 
the African-American Arts Festival. 

“I have faculty partners that I know 
I can work with. It works both ways, 
sometimes I have ideas of what I 
would like to do and they have ideas 

of what they would like to do.” 
The festivities begin Monday, Feb-

ruary 15th with a film showing. The 
following day, the 16th, Professor 
Leyva is going to moderate a panel 
called Writing Toward Race with 

“these really cool ladies who are the 
poets of the Black Ladies Brunch- 
it’s a collection of African-American 
lady poets, about five of them and 
they are coming together and mod-
erating about how to or do you write 

towa rd r ace , 
how to consider 
the issue of race 
in your writing, 
is it necessary 
to consider in 
your definition 
of yourself? Is it 

going to be an extension of what you 
write because what you write is an 
extension of yourself? Then one of 
those ladies will be doing a reading 
later that evening the 16th at 7pm, 
which is also co-produced with the 
Creative Writing MFA program.” 

Derick Ebert and Lady Brion 
will open for the panelist who will 
be reading. Wednesday 17th, some-
time in the afternoon, there will be 
a drum circle. Lynne notes, “Most 
of the events are held in the Wright 
Theater, however the drum circle 
may be held in the open space on 
the second f loor to have the entire 
building vibrating with drumming.” 

The drum circle may be accompanied 
with a dialogue. The final night is 
an uncertainty but Professor Badejo 
suggested reading Langston Hughes’ 

“Ask Your Mama” because she is 
teaching a course about the [African] 
Diaspora. There will be a discussion 
about his poetry in regards to that. 
The poem was a response to the 
Newport Jazz concert in 1960 which 
had race riots attached. Typically 
the poem is played with jazz in the 
background. A jazz musician is being 
sought to play.

The African-American Arts Festi-
val encourages dialogue via art form, 
because art can sometimes carry so-
cial responsibility. Lynne, alongside 
Karla Sheppard, wants to encourage 
conversations surrounding Baltimore 
and social issues across the country. 

“This is one of the reasons I love 
art,” Lynne says, “Because it gives 
you a platform to have conservations 
about social justice issues, and the 
safety of that is there is the distance 
of metaphors. (In reference to the 
1968 riots in Baltimore). One way of 
healing is to have conversations and 
know that it happened and how do 
we fix it and how do we go beyond 
that?” Lynne and those who collab-
orate to make the festival happen en-
courage students to attend and be a 
part of the appreciation of the various 
forms of art and thought. 

Celebrating African-
American arts with UB
Kimberley Lynne talks continuing the tradition of the 
African-American Arts Festival
By Montéz Jennings 
Managing Editor

“[Art] gives you a platform to have conservations 
about social justice issues.” —Kimberley Lynne. 
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There were many things I did during 
my lengthy winter break. Starting 
off with wrestling an alligator, sky 
diving, f lying on a Pegasus. I mean 
I did spectacular things over my win-
ter break...in my dreams of course.  
Something that I actually did on a 
daily basis during my winter break 
was sleep, but for others it was the 
complete opposite. Other people ac-
tually did do interesting things. 

Ben’s (sophomore) vacation con-
sisted of going to Mexico, Califor-
nia, and Florida. I asked him what 
he enjoyed the most about his time 
off. Ben stated, “I love the fact that 
I was able to see family and friends 

for a good period of time, and just 
relaxing from school. That’s what I 
loved the most.” I believe Ben said 
something all of us can relate to. I 
mean, who doesn’t want to spend as 
much time with their family as pos-
sible and take a satisfying vacation? 

Other students, such as Teisha 
Miles (junior), and Derek Ebert (se-
nior), did the typical college student 
ritual: sleep, while other students, 
such as Aaf ia Fayiz Chugthtai 
worked throughout the break. I had 
the chance to sit down and talk to 
Aafia. I asked her what completed 
her winter break. The 20-year-old 
senior stated, “It was the idea of me 

knowing that I am graduating in the 
summer that somewhat completed 
my winter break for me.” 

Now it is time for us to get back 
on course and finish up the year. It 
is time for the students of University 
of Baltimore to wake up from hiber-
nation and get back to their studies. 
So let us get back to hard work, late 
nights, early studying, and long lec-
tures. My fellow UB students, I am 
ready for what this semester entails, 
are you?

Have a beautiful semester UB stu-
dents. And like always, see you at the 
finish line. 

What a great way to 
spend a winter break
By Justin Johnson  
Contributor

Jan. 27  Pratt Library & UB LIVE! present: author 
Karen Finley 7:00-9:00 p.m., SC – Wright 
Theater

Jan. 28  Meet UB Resource Fair and Breakfast for 
Dinner 3:00-6:00 p.m., SC – 2nd floor

Feb. 10  Internship Symposium 3:00-5:00 p.m., Law 
Center – 12th floor

Feb. 11  Getting a Head Start: Planning your Writing 
Projects Workshop 4:00-5:00 p.m., Academic 
Center, RSVP

Feb. 11  Federal Internships: Opportunities and How 
to Apply 5:45-6:45 p.m., Business Center 
Atrium – Rm 135

Feb. 15  Screening Beloved 5:30-8:00 p.m., SC – Wright 
Theater

Feb. 16  African American Poet Readings 7:00-8:30 
p.m., SC – Wright Theater

Feb.18  Signature Speaker Series 4:00-5:15 p.m., 
Business Center – Rm 143

Feb.18  Ask Your Mama 7:00-8:00 p.m., SC – Wright 
Theater

Feb.29  Baltimore Symphony Orchestra Musicians 
in Open Rehearsal 12:30-2:00 p.m., SC – 
Wright Theater

Campus Life
Upcoming 

Events

is hiring

Ready to see your 
name in print?

Production Assistant
Photographer
Contributor

For descriptions, please visit www.ubpost.org
Email editorinchief.ubpost@gmail.com to apply.
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ARTS & ENTERTAINMENT

From classic candlelit dinners to ad-
ventures that get your heart pumping, 
Baltimore City is arguably the best 
spot to spend Valentine’s Day.  Need 
some ideas for the perfect date night?  
I’ve listed a few of the best places Bal-
timore has to offer for all everyone!

For Nature Lovers:
Located right in Druid Hill Park, 

The H.P. Rawlings Botanical Gar-
dens and Conservatory is the perfect 
place to spend the day with your 
sweetheart. Explore the greenery and 
f lowers of the five distinct rooms in 
the conservatory, as well as their vast 
outdoor garden. Pack a lunch and 
enjoy a picnic in the park as you over-
look the gardens and the lake. The 
gardens and conservatory are located 
at 3100 Swan Drive Baltimore, MD. 

For the “Foodies”:
They say that the way to the heart 

is through the stomach, and if that’s 
true, Baltimore has the best eateries 
to hit the spot. Matthew’s Pizza, lo-
cated in Highlandtown at 3131 East-
ern Avenue is a true Baltimore classic, 
serving up delicious deep dish pizza 
for over 70 years in a classic rowhome. 
The intimate setting is a great way 
to get to know your date over a tasty 
pie. You and your date can finish off 
the meal with my personal favorite: a 
large, fully stuffed cannoli. 

If you want to show your Valentine 
your quirky side, then head over to 
PaperMoon Diner in Remington at 
227 W. 29th Street. This funky joint 
serves up their own version of “Bal-
timore Soul Food” with delectable 
eats such as the Maple Bacon Milk-
shake and the Moo Moo Quesadilla. 
With its whimsical décor and laid 
back Baltimore atmosphere, this is 
the perfect spot to break the ice on a 
romantic date.

For the Adventure Seekers:
A unique idea for Valentine’s Day 

is to see if you and your partner are 
up for the challenge of CrossFit. It 

is a great way to encourage and push 
yourself and your partner to new 
heights. A great facility to try your 
hand at this is CrossFit Harbor East, 
one of the top 15 best CrossFit gyms 
in America, located at 510 South 
Eden Street. 

If outdoor adventures are more 
your style then a hike on Valentine’s 
Day might fit that bill.  Soldiers De-
light National Park has challenging 
and beautiful trails where you can 
climb rocky hills and skip your way 
through its many rivers. You will be 
surrounded by rare and protected 

plants and flowers. Afterwards, have 
a picnic in the veranda with your val-
entine. It is only a short drive outside 
the city at 5100 Deer Park Rd, Ow-
ings Mills, MD

For A Group of Friends:
Karaoke is a great idea for spend-

ing Valentine’s night out with friends. 
It makes everyone laugh and loosen 
up together. A great place to meet 
new people while having fun with 
Karaoke is at Walt’s Inn located at 
3201 O’Donnell Street. Proclaiming 
itself as Baltimore’s Best Karaoke 

Bar, Walt’s Inn serves up pretzels and 
pizza into the wee hours of the night, 
while you and your friends try your 
hand at the greatest hits of yesterday 
and today.

For the Hopeless Romantics:
If you and your date enjoy the finer 

things in life, Baltimore has just 
the thing! You can enjoy a five star 
dining experience at Fogo De Chao 
located at 600 E. Pratt Street. It is an 
elegant Brazilian steakhouse serving 
up grilled steaks in a romantic at-
mosphere. If your reserve your table 

now for Valentine’s Day you receive 
a complimentary lunch or dinner 
on your next visit. After you finish 
dinner, take your date to marvel at 
the wonderful talent of the Baltimore 
Symphony Orchestra located at 1212 
Cathedral Street.

With these helpful suggestions, it 
is easy to find something interesting 
and romantic to do in Baltimore on 
Valentine’s Day.   

Baltimore is For Lovers
Make this Valentine’s Day unforgettable
By Matthew Nickelson 
Contributor

Photo courtesy of Rom
ana Klee, under a C

reative C
om

m
ons license 

w
w

w.flickr.com
/photos/nauright/.

PaperMoon Diner's quirky atmosphere is the perfect place for a unique date night.
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COLUMNS

A special part of the library is going 
on exhibit Feb. 15. Photographs, 
video clippings and newspaper arti-
cles from Baltimore’s Cultural Arts 
Program (CAP) will be on display 
in the Division of Legal and Ethi-
cal Studies on the third f loor of the 
Learning Commons in Room 317, the 
CAS Faculty Lounge. There will be 
an opening reception with light re-
freshments from 12:30 p.m. to 1 p.m.

The CAP collection is normally 
housed in Langsdale Library’s Spe-
cial Collections and is accessible to 
researchers and community members 
just by making an appointment. The 
collection is in the process of being 
digitized, as well.

The Baltimore community has a 
unique opportunity to see the spe-
cial showing this month and meet 
CAP participant Angela Koukoui, 
who also helped organize the exhibit. 
Koukoui is in the Integrated Arts 
program at UB. 

UB President Kurt Schmoke, will 
be at the opening as well. 

Dr. Nicole Hudgins, associate 
professor in UB’s Division of Legal, 
Ethical and Historical Studies, ini-
tially approached Koukoui about 
doing the exhibit and they have since 
been working on it together.

CAP started in 1968 with War on 
Poverty Funding and its Model Cit-
ies Program (MCP). By 1974, CAP 
was being run by the Urban Services 
Agency (USA) and continued until 
1993.

Kokoui joined CAP’s dance pro-
gram in 1986 and stayed until 1993 
when she graduated from high school. 
CAP enabled Kokoui to apply for and 
attend Baltimore School for the Arts.

She now runs a non-profit dance 
program inspired by her time in CAP.

CAP also offered piano, singing, 
visual arts and drama.  Jada Pinkett 
Smith starred in a CAP production 
of West Side Story at the age of 14.

Everyone who participated in CAP 
has become successful, says Koukoui. 

“We tried to find someone who did 
not succeed and we could not.”

Emmy Award Winning ABC 
News Cameraman Pete O’Neal got 
his start in CAP.

Baltimore’s African American 
Festival (AFRAM) started through 
CAP, as well. Kokoui danced at 
AFRAM in 1976 as part of CAP’s 
Expanded Arts Program and was 
paid for her performance. Her chil-
dren dance at AFRAM, currently.

Koukoui initially discovered the 
CAP collection at Langsdale Li-
brary as a community member. She 
had first checked the city archives 
and the Maryland Historical Soci-
ety, but could find nothing. She only 
found two news clippings at the Pratt 
Library.

Finally, at an arts advocacy meet-
ing, Kokoui got information. It was 
there she discovered that Urban Ser-
vices Agency photographer Breck 
Chapman, who had covered CAP 
from its inception to its end, donated 
his entire collection of CAP photo-
graphs to the Langsdale Library. 

The CAP collection at Langs-
dale is called the Breck Chapman 
collection.

Come to the opening on Feb. 15 
and see for yourself. You can also call 
to make an appointment. 

Many of Langsdale Library’s Spe-
cial Collections can be viewed online.

Langsdale Library is open:
Monday to Thursday 8 a.m. to 10 p.m.
Friday 8 a.m. to 6 p.m.
Saturday and Sunday 10 a.m. to 7 p.m.

Uncommon knowledge
From mystery to history: Cultural arts exhibit 
on display in the Learning Commons

By Laura Melamed 
Contributor

Angela Koukoui holds a photo of herself at AFRAM. In the photo, Koukoui is performing as part of the Expanded 
Arts Summer Youth Job Program through CAP.

Photo by Laura M
elam

ed



7 | The UB Post | February 2016COLUMNS

Greetings from Vietnam! I had 
planned to talk about the ups and 
downs of solo travel, as I’m currently 
at the tail end of my first extensive 
solo trip through Southeast Asia, but 
while I was in Cambodia, home of 
the famed Angkor Wat temple com-
plex (not only famous for its spot in 

“Tomb Raider” but for its beautiful 
architecture and status as the world’s 
largest religious monument), I en-
countered a horror that was a stark 
reminder of why travel is important. 
Less than 40 years ago the Khmer 
Rouge, a local communist party 
officially know as the Democratic 
Kampuchea, took control in Cambo-
dia from 1975 to 1979, and relentlessly 
tortured and massacred a fourth of 
the population, amounting to almost 
two million people. 

Located not far outside the capital 
of Phnom Penh, one of the many 
killing f ields has been opened to 
the public. As I walked somberly 
through the f ield of Choeung Ek, 
acutely aware of the bodies that 
lay in the shallow graves below the 
ground, I couldn’t help but wonder 
why I had never heard of this part of 
history. I was always a good student 
in high school, so I surely would have 
remembered learning about this if it 
was taught. 

But it wasn’t, so I learned this 
daunting, horrifying lesson from 
the human bones peeking out of the 
soil I walked on, from thousands of 
skulls that the rain has washed out of 
their shallow graves lined up to the 
ceiling of a commemorative stupa, 
and from woven bracelets hung on 
trees and fences in memoriam of the 
unjustly murdered. Incense burned 
outside of the Buddhist stupa built 
onsite: an offering for the innocent 
lives lost. There are too many graves 
to research, so many Cambodians 
still do not know where their rela-
tives who died during the genocide 
are buried. 

From there I returned to the city 
to visit S-21, also known as Tuol 
Sleng, a high school turned into a 
torture prison. The Khmer Rouge 
brought many people here who once 
supported the revolution—suspected 
without reason of being traitors to 
their regime, torturing them for in-
formation until they died or were no 
longer of use, and taken to one of the 
killing fields. 

Some prisoners were kept in soli-
tary rooms, chained to a metal bed; 
others were chained together like 
animals in small rooms, with only 
an ammunition box to use as a toilet. 
Save for a few things, the rooms are 

left the way they were found. Blood 
stains—dark patches on the cement 
f loor—are still visible, despite a re-
cent attempt to clean them. Rows 
of photos of the innocent prisoners 
line the walls—a range of emotions 
from fear to exhaustion, defiance to 
desperation still alive in their eyes 
as their photo was taken upon arrest 
and incarceration.

This doesn’t sound like it belongs 
on a vacation and it doesn’t, because 
it doesn’t belong anywhere in our 
world. That’s one of the reasons why 
traveling is important: it’s a hands 
on education about our shared his-
tory, both the good and the bad, as 
humans. Seeing something with our 
own eyes is sure to make a greater 
impact on us then reading from a 
textbook. And as difficult as it may 
be to visit sites such as these, it’s our 
moral duty to learn from these his-
tories, and to stop it from happening 
again. Unfortunately, atrocities such 
as this are currently happening in our 
world, and I hope we can stop them, 
not waiting 40 years from now when 
there’ll be another few sites such as 
the ones I saw in Cambodia. 

All photography by Nicole Hovermale 

By Nicole Hovermale  
Production Manager

The budget of traveling
A somber lesson in Cambodia 

A small representation of the number of people killed by the Khmer Rouge housed 
in a Buddhist stupa at Choeung Ek.

Bracelets hung on a tree, offered in memoriam of the babies smashed to death against it by the Khmer Rouge.
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“Don’t skimp on being seen,” says UB 
Sustainability Planner, Jeff La Noue. 
You’re more likely to be riding in the 
dark during the winter because of 
shorter days. Windshields can be 
foggy or icy. Visibility is reduced 
on the road. Sometimes it’s raining, 
sleeting or snowing.

Wear bright and ref lective cloth-
ing, lights on your bike---both front 
and back, as well as lights on your 
helmet or backpack, says La Noue, 
who commutes to UB by bicycle. 

“Reflective tape on the bike is a cheap 
way to increase luminescence.” 

“The more you glow and light up 
the dark the more likely it is you will 
be seen,” says La Noue.

“Lights are the biggest thing,” says 
Bernardo Vigil, who works at Balti-
more Bicycle Works (BBW) a bike 
shop two blocks from campus on the 
Jones Falls Trail. 

BBW sells lights that allow you to 
be seen--and lights that allow you to 
see. There are red lights for the back 
of your bike and white lights for the 
front of your bike. Some lights can 
be adapted to fit on your backpack 
or helmet. Other lights are made 
specifically for these locations.

I rely heavily on a 300-volt Cat Eye 
white light that sits on my handle-
bars. I don’t leave home without it. 
It does double duty: it lets me see on 
dark, wet streets, and it makes me 
visible to drivers and pedestrians in 
similar conditions.

I also wear a turquoise helmet, 
and sometimes even day-glow or-
ange yoga leggings which do double 
duty as cycling pants. Both stand 
out at night and against a snowy 
background.

A bright orange wind jacket helped 
Pete Ramsey stay visible whenever he 
commuted from UB at night during 
the winter. Pete, who used to work at 
UB’s Langsdale Library, always set 
his lights to f lash before he took off. 

 “I always use lights after dark,” 
says Pete. “One small f lasher in 
each wheel, two lights forward--one 
f lashing and one to see the ground---
and one bright red flasher in the back.

Now you know several ways to 
stay visible. But how will you ever 
stay warm?

It can be done, say staff at BBW. 
“It’s all about layers,” says Casey 

McMann, who has experience bike 
riding through Michigan winters.

Vigil agrees. Vigil is from Minne-
sota and bike rides in winter as well. 

“I’m very partial to Merino wool 
for everything,” says Vigil. “It doesn’t 

smell as bad as synthetics. It’s very 
warm, but still breathable.”

Virgil advises not to wear a heavy 
jacket, as you heat up very fast once 
you get moving. 

I’ve seen bike-riders stuck with a 
heavy coat, luckily accompanied by 
friends with backpacks. They always, 
without fail, pass their coat over to 
the person with the pack. 

“I might wear a pea-coat if I were 
going a really short distance,” says 
Vigil, “but otherwise a thin water-
proof shell is essential. It should 
be large enough that you can layer 
underneath.”

You also want a good cinch be-
tween your sleeves and gloves, says 
Vigil, to keep out the wind. A tube-
like scarf can keep your neck warm, 
without risk of getting caught in your 
chain or your wheels.

About gloves, Vigil says “You want 
them!”

Vigil wore wool liner gloves under 

leather work gloves, while bike-rid-
ing through Minnesota winters, 
mainly because he had them around. 

They need to stop wind, said 
Vigil of winter-riding gloves. They 
shouldn’t be bulky—you want to 
make sure you can maintain dexterity.

BBW has cycling-specific gloves 
made for various temperature ranges, 
says Grace Blair, who also works at 
BBW. 

Endura Deluge gloves are de-
signed to keep you warm down to 35 
degrees--but Blair has worn them at 
20 degrees while cycling downhill 7 
miles, from Towson, to BBW. 

The shop also has Giro gloves for 
winter. According to the label, the 
Giro gloves (specifically the “proof ” 
glove) will keep you warm down to 
25 degrees.

BBW also sells wool caps you can 
wear under your helmet.

Pete Ramsey doubles up on socks 
when it drops to 25 degrees.

You can f ind winter-specif ic cy-
cling shoes at BBW as well as covers 
you can put over your existing shoes.

Now that you’ve got the gear down, 
how do you get around?

Vigil recommends non-studded 
winter-specific tires that can handle 
the regular road as well as snow and 
ice. They are a little wider and a lit-
tle softer than regular tires, but they 
harden when exposed to cold. These 
tires have a little extra tread, as well.

Another option for winter riding, 
says Vigil, is to get the fattest tires 
your bike can handle. Don’t fill them 
up as much. You want them a little 
soft, so they widen when you’re on 
the bike, giving you a little more 
traction.

Allow extra time for travel. “I leave 
more time so I can ride a little slower 
and pay a little more attention than I 
usually do,” says Vigil.

Fenders help, Vigil adds, but 
wouldn’t say they’re necessary. They 

do keep your drive train clean, 
though, which includes the chain, 
crank set and cogs. 

You need to clean your bike more 
often in winter, says Vigil, especially 
the chain. Otherwise, grit will wear 
things out faster.

Do you want to save money?
BBW is having a 30 percent off 

sale on all Endura products. Also, 
there may be a tune up special in 
February.

BBW is located at 1813 Falls Road 
on the Jones Falls Trail

BBW Hours: 
Mondays 12 p.m. to 5 p.m.
Tuesday through Friday 11 a.m. to 

7p.m.
Saturday and Sunday 11 a.m. to 5 p.m. 

Go visit them before you get cold 
feet.

Bike more bee more
Riding in a winter wonderland: Stay safe 
after dark, in the cold, rain and snow

By Laura Melamed 
Contributor

Bernardo Vigil sporting a fat tire, a thin waterproof shell jacket and holding a pair of winter cycling gloves.

Photo by Laura M
elam

ed
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NEWS
knows that we need more PhDs of 
color in the academy generally. The 
numbers are pretty low. I’ll just give 
you a point- the president of Uni-
versity of Maryland, Eastern Shore 
which is a historically black college, 
[at our] last president’s meeting noted 
even at her school, the majority of 
her faculty are not African-American. 
They are white and people of color 
from overseas. So even at an HBCU 
(Historically Black College/Univer-
sity) there is a concern about getting 
African-American PhDs on campus. 

So just to your point, I think there 
is a need to encourage more people 
of color to get PhDs and to pursue 
careers in the academy. I don’t think 
that it [has] been the mindset at UB 
that we can’t find any qualified peo-
ple of color. In my review of things, 
I haven’t seen any evidence of that. 
So that is all I can say. The person 
who is occupying the College of Arts 
and Sciences, our interim Dean is a 
woman. In the academy in terms of 
higher education leadership women 
are still underrepresented. So, I feel 
proud of the fact that we have as our 
interim Dean a female PhD. No, the 
petition may not say that is diversity, 
but in my view, in the academy at 
least, that is diversity. 

In the petition and your response, 
you mention cultural competency 
training. Is this recent?

KS: It’s interesting you should 
mention that because the folks in 
each of our departments said there 
is already a certain amount of cul-
tural competency that goes on, but 
there has not been a single plan, like 
in our Title IX. There are individual 
issues going on, on cultural compe-
tency, but what the Culture and 
Diversity Committee committed to 
do is to review hiring procedures of 
our human resources department 
and various hiring procedures in our 
individual colleges and schools. They 
want to do a campus climate survey 
to get a sense from students, faculty, 
and staff of their concerns about 
diversity, and then following that 
develop a more…a broader cultural 
competency training program. They 
didn’t want to start doing that before 
they did the campus climate survey. 
The review of the hiring procedure 
is going to start, then the campus 
climate survey, then upgrade our 
cultural competency training.

One thing that I have heard from 
students is that they feel that they 
encountered microagressions in their 
classes and they don’t exactly know 
who they should talk to about that. 

Do you know who they should 
talk to?

KS: They should go to the deans 
first. I would go to the teacher them-
selves. *Brian, for example gave us 
an interesting example where he felt 
that he was a victim of insensitivity 
by a professor and he actually went 
to that professor and said ‘Do you 

realize what you are doing? How 
you are impacting me?’ The pro-
fessor apologized, said he didn’t 
realize that and made a change that 
lead to an improvement in the class. 
That was one student that went di-
rectly to the professor. My view is 
that, the students, if they don’t feel 
comfortable, that they should go to 
the dean. If it is something that is 
so egregious—multiple students are 
having the same problem—then it’s 
through the Title IX coordinator, the 
provost, or they could email me and 
say ‘we got a serious problem here.’ 
But it [should] be at the individual 
school level first. I believe that is one 
of the things the Dean is prepared to 
do, is to be responsive when students 
feel they are being victimized.

The PoC Coalition sent another 
response in response to your re-
sponse. Are you going to respond to 
that one? Have you received it yet?

 KS: I am not sure if I received 
it yet. Was it after their town hall 
meeting they had? Oh! After upgrad-
ing the cultural competency training, 
I did commit to having a town hall 
meeting on diversity in the spring 
semester. That was the other thing… 
(after being provided a copy of the 
response mentioned) I did see [the 
response] and I just encouraged our 
Vice President of Student Affairs to 
continue to work with the drafters. I 
asked her to respond to this. I did, I 
remember seeing this. And she did 
respond. She met with them. I re-
member this issue of tenure/non-ten-
ure, which lead me to meet with 
some faculty to members without 
disclosing confidential information 
that the issue about African-Ameri-
can faculty members being tenured is 
more complicated then set forth here. 

African-American faculty being 
tenured is much more complicated? 
How so?

KS: Well that’s why I am telling 
you, it would involve me getting into 
the private business of individual fac-
ulty members and I can’t do that. 

Do you think tenure effects di-
versity in academia?

KS: Some places yes. Some places 
no.

Do you think there are certain 
disparities that discourage people 
of color from certain opportu-
nities when comes to working in 
academia?

KS: Again I won’t generalize but it 
depends. [Henry Louis ‘Skip’ Gates] 
was a class behind me, we were in 
college together. He didn’t get tenure 
at Yale. But he got tenured at Har-
vard. So what was the issue there? 
Well the Yale faculty viewed him 
as being involved more in popular 
culture than serious academic en-
terprise. Harvard on the other hand 
says of course this guy, he’s pub-
lished some great stuff, so it’s hard 
to generalize about things like that. 
What I do know is that the decision 

on tenure is generally left to faculty 
committees. They make the primary 
recommendation. If there is bias on 
a faculty committee, yes, a person 
of color is likely to feel the brunt of 
that discrimination. If the committee 
is fair minded and opened to good 
scholarship then a person of color is 
not going to be discriminated against. 
There was a professor of classics at 
Yale, named Eric Segal, who wrote a 
book called “Love Story.” It became a 
movie. “Love Story,” because a great 
book, a popular selling book and 
then a movie about these two who 
fall in love and one of them dies, 
like Romeo and Juliet. This is one 
of the most popular books around. 
Yale denies him tenure because he 
didn’t pursue classical studies. Get-
ting tenure is a unique process and it 
is not something the president does 
by him/herself. It has to come from 
recommendation from faculty. If you 
have bias at the faculty level you’re 
going to have problems. 

Would the same answer you gave 
for the process of tenure be able to 
answer the question of including 
selected cultural studies programs 
(African-American studies, Asian 

studies, etc…) here at UB?
KS: If you don’t have the persons 

to teach it. Well the one thing about 
UB is that it doesn’t offer as broad a 
mix of programs as some other uni-
versities. At this point if we were to 
offer new programs, one we would 
have to have the money to fund it. 
Second, we would have to make sure 
we had enough students in it year 
after year to justify it as opposed to 
having a lecturer come in and do it 
one time. The third thing is we’d 
have to figure out whether there is 
a way of offering that course elec-
tronically with other schools in the 
system. For example: if Coppin or 
UMES offered that program could 
we use the computers, could [we]
have synchronous teaching of that 
and have a professor at UMES give 
the course. I am willing to explore 
those courses if I see there is really 
a demonstrated interest sustained 
over time. I don’t want to go out and 
hire a person and find out that ten 
people are going to take the course. 
I am open to looking at that along 
with faculty. Because of the concept 
of shared governance, if we are going 
to create new courses, that has got to 
come out of discussion at the faculty 

of each school level. I can’t just im-
pose a new course on them. Again, 
hopefully the petitioners understand 
they raised some important issues 
that need further discussion in the 
whole community and that’s what 
I’ve been trying to encourage rather 
than me giving some definitive an-
swer when I know that I’d have to go 
back to the faculty anyway. 

What is UB’s hope for the future 
when it comes to diversity?

KS: Right now we are viewed as 
the most diverse, in terms of our 
student population, we’re the most 
diverse university in the state univer-
sity system. I’d like to see us produce 
from our student body more students 
who are going to pursue more careers 
in academia. And maybe come back 
here and teach.

University of Baltimore is making 
strides to provide a welcoming for 
various groups of people. Both stu-
dents and faculty are making effort 
to increase diversity to avoid students 
feeling there is a lack of diversity, op-
portunity, and sensitivity in the future.

*indicates name change

DIVERSITY, continued form page 1

The UB Post is 
currently looking 

for writers.

Join our writing 
staff and see your 
work published.

Email editorinchief.ubpost@gmail.com to apply.
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Shunda Colvin is an MFA candidate at the University of Baltimore. She loves loose-leaf teas and 
has a severe case of wanderlust. Her work has been featured in Hypertrophic Lit.

WRITER’S CORNER
Featuring a new creative writer each month

Email elise.gallagher@ubalt.edu if you’re 
interested in submitting short stories.

Jessica and her mother move into 
the apartment next door on a Fri-
day at the beginning of summer. I 
lean against my front door and hear 
f lip-f lops smack against the pave-
ment in breezeway and the scuff le 
of Jessica’s mother hefting boxes 
from the moving van into the small 
apartment well after the sun has 
said good night. I imagine Jessica 
chasing lightning bugs like I did as 
a child; only she can’t catch them 
because the jars are stil l packed 
away with the other kitchenware. I 
pluck a scratched jar from my pantry, 
walk outside, and introduce myself 
to Jessica and her mother under the 
streetlight in the parking lot, and 
show them how to charm firef lies.

Jessica’s mother works nights at 
the chicken plant one town over. 
She skims her palm over my elbow 
and looks grave with concern as she 
wonders aloud about how difficult 
it’s going to be to find a babysitter 
in a new place. I don’t remember 
volunteering, but Jessica’s mother 
knocks on my door at night a week 
later with her sleepy daughter lean-
ing heavily against her leg and asks if 
I can keep the girl through her shift. 
The second time she knocks, and the 
time after that, she doesn’t bother to 
ask; Jessica and her favorite toy and 
a bag filled with a few days worth 
of clothes cross the threshold of my 
apartment.

Jessica’s mother doesn’t warn me 
that Jessica wants a cherry popsicle 
to celebrate her sixth birthday. The 
girl refuses to eat the banana-f la-
vored ones still in the freezer and I 
can’t force her to eat them because 
I don’t like banana either. I ask her 
what else she wants for her birthday 
and she says, “to see mommy.”

I pat Jessica on the shoulder and 
guide her to the round table in the 
middle of my kitchen, and we sit to-
gether. “You’re staying with me for a 
few days, remember?”

Jessica nods and kicks her short 
legs under the table. It’s Saturday, 
hot enough that I”m sweating inside 
the house, and I don’t know how to 
entertain a kid Jessica”s age. I was 
only being polite when I told Jessi-
ca’s mother to knock on my door if 
she needed anything.

I take Jessica to the park, and on 
the walk over we stop at the corner 
store. I buy two chocolate cupcakes 
with red frosting, cake candles, 
and a matchbox. At the park we sit 
at a bench and I stick a candle in 
each cupcake, light them, and sing 
happy birthday. A group of four 
playing badminton come over and 
shower Jessica with attention, and 
she preens and blushes and skips 
around the table. This birthday 
party is nothing like I remember 
from my childhood – no friends, 
birthday hats, or presents. I think I 
would feel deprived but Jessica seems 
grateful and happy. Later, I grab her 
hand as we leave the park to walk 
back home. Jessica talks the entire 
way but I don’t mind. It’s nice to hear 
someone else’s voice, to not be alone.

Jessica’s mother knocks on my 
door three days later, while I am 
working from home. Jessica plays 
with her on the f loor. Jessica’s 
mother looks exhausted and I want 
to ask what she does at the chicken 
plant that prevents her from seeing 
her daughter every day. I pull her 
inside and she drops to the couch. 
She looks happy to see Jessica but 
she can barely keep her eyes open. 

“Sleep,” I murmur as she stretches 

out on the cushions, falls asleep with 
her hand on Jessica’s head.

This is our routine: a joint cus-
tody of sorts. Jessica rotates spending 
time with her mother and staying at 
my place for a few days. A month 
before school begins Jessica’s mother 
tells me she’s switched shifts. Now 
she can work during the day while 
Jessica is in school. I say all the 
words I don’t feel, like happy and 
relieved and glad to help. “I just 
need to finish out the weekend on 
the night shift,” Jessica’s mother says 
to me on a Wednesday, fresh from 
her nap. “Can I bother you one last 
time?”

I have Jessica tucked into my 
side and her overnight bag in one 
hand. “As if you even need to ask,” 
I say, and lean down to whisper in 
the girl ’s ear, “Kiss your mommy 
goodbye.”

Friday morning I take Jessica on a 
road trip. I buckle her into the back-
seat of a rental car and remind my-
self to buy a booster seat along the 
way. I tell Jessica to wave to mommy 
as we pass the chicken plant to get to 
I-40. I catch her wriggling fingers in 
the rear-view mirror and blow her a 
kiss. I bask in her laughter and the 
way my name f loats from her mouth. 
I am already thinking of ways we can 
start over: new job, new school, and 
new looks for us both. I will need 
to ditch the car at some point but 
I have enough cash to hold us over.

“Jessica,” I say, “are you ready to 
start our next adventure?” but she’s 
already asleep. It’s better this way; 
the quiet gives me more time to 
plan out our new life. I’m Jessica’s 
mother now.

Joint Custody
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Brion Gill, known professionally 
as Lady Brion, is a woman who, as 
she puts it, wears many hats. She is 
a chairperson of Dew More Balti-
more, the resident poet for Leaders 
of a Beautiful Struggle (LBS), a 
poetry workshop teacher for the 
Open Society Institution (OSI), 
and a graduate student here at UB 
studying creative writing. On top of 
that, she is a prolif ic spoken word 
artist who has performed all over 
the united states, and even as far as 
England, Zanzibar, and Ghana. She 
took time out of her busy schedule 
to sit down with me and discuss how 
she got started as a poet, her work 
with the community, and her advice 
for anybody who would be interested 
in being a professional artist.

Post: Tell me a little bit about 
the programs and projects you are 
involved with.

Brion Gill: I am a program 
director at Dew More Baltimore. 
Dew More is an art centered non 
profit responsible for the creation 
of Baltimore’s f irst youth poet lau-
reate position (Derick Ebert, UB 
undergrad), Maryland’s largest Spo-
ken Word festival held at MICA in 
April, and putting poetry programs 
in schools around Baltimore through 
our Louder Than A Bomb program.  

I am a Culture Curator and res-
ident poet at LBS. LBS is a policy 
think tank currently working on 
LEOBR (Law Enforcement Officer’s 
Bill of Rights) reform.  

I am also an OSI fellow, heading 
project “Free Verse” to create a poetry 

workshop series in prisons and group 
homes around Baltimore. 

How did you get started perform-
ing spoken word?

BG: I was 12 watching one of my 
favorite shows, “Def Poetry Jam”, got 
hooked, decided to try it for myself, 
and always had platforms to perform 
including: school, BUDL, church 
and the burgeoning youth poetry 
scene lead by Olu Butterf ly.

Your poetry exists mostly in the 
realm of spoken word; have you ever 
published, or considered publish-
ing, any of your work in print?

BG: I will be publishing a book 
called With my Head Unbowed this 
year, I have a spoken word cd called 
Evolving Sands.  I have been in a few 

publications and have several videos 
that have gone viral. 

There is a strong emphasis on 
community involvement here at 
UB. What advice would you give 
any students who want to get in-
volved with organizations such as 
Dew More Baltimore?

BG: Do It! We always need new 
fresh vibrant folks to volunteer or 
teach with us. If you’re truly inter-
ested please contact me at brion@
dewmorebmore.org

What advice can you, a fairly 
successful performing artist, give 
to someone who would be interested 
in pursuing a career in the arts?

BG: First: take risks. Any entre-
preneurial endeavor comes with its 

share of risks so don’t be afraid of 
them. It is a business so you have 
to learn the business side of this art 
form and be calculative as often as 
you are creative.  

Second: be consistent. People can 
and will easily forget about you so 
continually strive to be greater. Also 
find your niche market and contin-
ually build your brand to appeal to 
them.  

Third: make art on purpose! The 
Black Arts tradition has never been 
about art for art’s sake, but rather art 
as a tool to further the movement, 
the cause, or the sentiment of the 
time, and that is the type of art I 
believe in. Don’t be frivolous when 
you can be meaningful. 

Student spotlight: Lady Brion

By Kyle Fierstien 
Editor-in-chief

Lady Brion stands in front of a wall painted with the word “speak.”

Photo courtesy of Brion G
ill

Local artist and activist on her 
beginnings and future in Baltimore
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As the holiday season winds down 
many of us extreme shoppers that 
go all out for gifts are getting pretty 
sad right now. Credit card bills and 
bank statements are coming and you 
realize that you over spent by a long 
shot. You pretty much gave everyone 
you know a gift: including your co-
workers, neighbors, even the funny 
guy from the deli who gives you extra 
onions and doesn’t charge you. Al-
though giving gifts is a nice gesture, 
banks really don’t value kindness, so 
that bill will be coming in the mail if 
you haven’t received it already. 

Maybe you have a closet full of 
gifts. Many parents go through their 
kids’ Christmas gifts like picking 
out bad candy during Halloween. 
Parents usually snatch up markers, 
paint, make up, glitter, plastic guns, 
the creepy life-sized doll and Play-

Doh. If you have all these gifts left 
over, and a mile-high bill, there may 
be some ways you can utilize them. 
You could  save them for next year 
and spend less money on gifts. You 
could also find a small department 
store that will buy the undamaged 
gifts from you. Maybe you want to 
continue spreading kindness for the 
new year and donate those unwanted 
gifts to a local children’s hospital or 
Salvation Army.

Most people hang on to something 
from the holiday shopping season: 
such as boxes, tape, wrapping paper, 
containers, etc. They also look for 
cheaper stores to shop at next year. 
Consider Five Below, Walmart, or 
Target. Next year you should be ready 
with a clear budget and a list of stores 
to choose from, unless you wait until 
the last minute like last year.

Recovering from 
holiday spending
By Marquis Holmes 
Contributor

The holidays have never been an es-
pecially nostalgic time for me. They 
most often consist of catching colds, 
drinking seasonal teas, and playing 
The Sims until my brain rots. This 
Christmas, however, came with 
f lashbacks of betrayal and torment 
that unearthed years of repressed 
alienation. In short, I befriended my 
high school boyfriend.

He first contacted me in October 
through Facebook. I, 
being the neurot ic, 
emotional mess that I 
am, ignored him and 
repressed any curiosity 
until mid-December 
when I drunkenly de-
cided that high school 
was high school and 
this was college, and 
weren’t the holidays supposed to be 
about forgiveness anyway? I clicked 

“accept” on his friend request and 
promptly passed out.

To my horror, I discovered the next 
morning he was every bit the freak 
of nature I remembered him being: 
he actually talked to people. His 
message awaited. Patchouli-scented 
memories of the tumultuous, sweaty-
palmed week we shared wafted 
through my brain as I responded to 
his characteristically short greeting.

He asked me how I had been; I 
asked him how he had been. I asked 
him what he’d been doing the past 
nine years. He asked me the same. 
This scintillating conversation con-
tinued for a couple of days with all 
the accompanying f lashbacks of our 
infatuation, the bitter, gaunt after-
math, and the lonely hell of my high 
school years. It continued until I 
finally exploded and asked him why 

the expletive he was talking to me? 
He said he didn’t know. He just “felt 
bad” for leaving my life the way he 
did and was lonely. I soon discovered 
his life had taken a sharp nose-dive 
post-graduation. He worked the 
night shift at a manufacturing ware-
house, had no relationship with his 
parents, and most of his friends no 
longer associated with him.

I figured there was no harm in a 
tepid Facebook friendship. We hadn’t 
spoken in years and held nothing in 

common anymore, so we were as 
good as strangers.

We talked about high school--
about the friends he’d lost and the 
ones I almost had. We talked about 
now--about my boyfriend and his 
ex-girlfriends, about Final Fantasy 
XIV and Sims 4, about my anxiety 
and his depression. We never talked 
about the future. Neither one of us 
were sure we had one. 

No matter where the 
conversation carried 
us, one thing always 
became clear: we were 
simultaneously identi-
cal and opposite to our 
high school selves. We 
felt just as sad, anxious, 
and lonely, but we had 
grown less serious about 

it somehow. I could tell a joke with-
out obsessively practicing it in my 
head first to ensure it came out right. 
He could respond to said joke with-
out worrying that it might not be a 
joke. We could swap mental illness 
war stories and chuckle at our own 
irrationality. We spent hours play-
fully cussing each other out. We had 
learned to laugh through our dark-
ness, and that made all the difference. 

By Belinda Sacco 
Contributor

Talking to Exes

No matter where the conversation 
carried us, one thing always became 

clear: we were simultaneously identical 
and opposite to our high school selves.
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Save money.


